
Season’s Greetings! December 2008 

Important Year End Tax Information  

Important instructions about year end adjustments 

Year-end processing is rapidly approaching.  All year-end reporting such as bonuses, third 

party sick pay, fringe benefits, personal use of company auto, the cost per employee of group 

term life insurance over $50,000, etc. must be submitted with your last payroll of Decem-

ber. Please note that late processing charges will apply to data received after this date if 

changes require tax reports and/or W-2ôs to be reprocessed. A minimum $50 reprocessing 

charge, in addition to processing fees, will apply.  Penalties or interest assessed by a taxing 

agency due to late reporting will be your responsibility. Please get your year end additions/

changes in to us on time so you can avoid reprocessing fees, penalties and interest caused by 

late reporting. 

2009 Changes to your unemployment quarterly contribution reports 

Beginning with the first quarter of 2009, your Missouri Quarterly Contribution and Wage 

report will look a little different.  

A surcharge will be added to the Contribution report and it will be about .05 (five one hun-

dredths) of one percent. Your tax rate will be lowered by the same amount, so the net effect is 

zero to you.  

Here is the info posted on the MO DES website (http://www.dolir.mo.gov/es/): 

Section 288.131 and Section 288.312 - Effective August 28, 2008. The purpose of these new 

sections of the law was the establishment of the "Unemployment Automation Fund". This 

fund is to be used solely for the purpose of updating the division's automated systems to im-

prove the administration of the state's unemployment insurance program. 

The fund will be financed by an automation surcharge paid by established employers. The 

automation surcharge rate will be five one-hundredths of one percent or less. Any employer 

who is subject to this automation surcharge will have their normal unemployment insurance 

tax rate REDUCED by five one-hundredths of a percent. This reduction will be shown on the 

employer's unemployment insurance tax rate statement that is mailed to the employer in No-

vember. The automation surcharge will be based on the employer's total taxable wages for a 

twelve month period ending on June 30th of the previous year. Employers with a zero contri-

bution rate are exempt from the automation surcharge. Each employer will be notified of the 

amount of their automation surcharge on the first quarter contribution report. The automation 

surcharge is in effect for calendar years 2009, 2010 and 2011. Contributions to the automa-

tion surcharge will not be used for future rate calculations. 

Important Holidays Dates 

2008  

12/25 Christmas  

           (Bank/EDP Closed)  

2009  

01/01 New Years Day  

           (Bank/EDP Closed)  

01/19 MLK Jr. Birthday  

           (Bank Closed)  

02/16   Washington’s Birthday 

            (Bank Closed)  

05/25   Memorial Day  

           (Bank/EDP Closed)  

07/04   Independence Day 

           (Bank Closed 07/04  

             EDP Closed 07/03)  

09/07   Labor Day 

            (Bank/EDP Closed)  

10/12   Columbus Day  

           (Bank Closed)  

11/11   Veteran’s Day 

           (Bank Closed)  

11/26   Thanksgiving 

           (Bank/EDP Closed)  

12/25   Christmas 

           (Bank/EDP Closed)  
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If your company submits child 

support payments to the state of 

Florida, there is now a require-

ment to submit them electroni-

cally to the Florida State Dis-

bursement Unit (SDU) 

 

For more information on how to 

submit these payments electroni-

cally you can call 1-850-205-8227 

or visit www.floridasdu.com.  

 

If Columbia EDP sends these pay-

ments for your company we will 

already be compliant with this 

new requirement. 

Featured Service 

The IRS has issued the limits for HSA contributions for 2009.  The maximum annual HSA contributions for an eligible individ-

ual with self-only coverage is $3000 up from $2,900 in 2008.  Coverage for family the maximum annual contribution is $5,950 

up from $5,800. 

New HSA Limits for 2009 

Workerôs Compensation Insurance 

We have partnered with the Insurance Shop and Guarantee Insurance Company to bring you a better work comp solution. We are 

excited about the opportunity to add value to your business! 

This program is a pay as you go solution and is only available through us as your payroll service provider. 

The pay as you go method is a great way to maximize your cash flow. The lower premium rate is based on your actual wages paid 

each payroll, eliminating annual premium estimates. The program is virtually audit free and you can avoid big adjustments at pol-

icy year-end. 

Our service fee is .10 cents per employee per payroll. 

Please contact The Insurance Shop, LLC at Ph# 888-611-7467 to see if you qualify and receive a quote for this great program. 

Meet Your Customer Service and Support Team 
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Theresa L. Kite, CPP has been with Columbia EDP since February 1995.  She started as 

the receptionist and then became the billing clerk a few months later; in 2004 she moved to 

the customer service /support department. In 2006 Theresa obtained the Certified Payroll 

Professional designation, a certification by the American Payroll Association. 

 

She grew up on a farm near Chillicothe, Missouri and went to Northwest Missouri State 

University in Maryville.  Theresa, her husband Raymond and their son Colton live in Co-

lumbia and enjoy camping on the weekends and playing with their three dogs. 

Vickie L. Porter has joined our staff as Customer Service and Support.  She most recently 

worked as the office manager and chief estimator, as well as oversaw the customer service 

area, at a local granite countertop company.  Prior to working in the granite field, Vickie 

spent several years in commercial, installment, real estate and student loan lending. 

 

Vickie and her husband Gene moved to Columbia from Omaha, NE three years ago.  She 

has three daughters and two beautiful granddaughters.  The family enjoys Mizzou sports and 

the great community of Columbia.  In her spare time, Vickie enjoys shopping, reading and 

spending time with her family. 

Minimum Wage Increase for 2009 

Missouri Minimum Wage Effective 1/1/2009 - $7.05, Federal Minimum Wage Effective 7/24/2009 $7.25  


